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The FPC shall review personal and professional circumstances and direct particular attention toward uncovering underlying medical physiological, social, behavioral and/or psychological factors which personal safety and judgment.  The FPC is convened in the interest of force preservation and shall make no recommendations that are disciplinary in nature. During FPC deliberations, considerations shall be given to current unit OPTEMPO, workload, command communications, and other factors that may influence unit personnel.

Date:  ___________________________________


Members present:

_______________________________________		______________________________________
_______________________________________		______________________________________
_______________________________________		______________________________________
_______________________________________		______________________________________
_______________________________________		______________________________________

All members should discuss the following as related to each individual: 
1.  OpTempo.  How is training and Optempo affecting the Marine?





2.  All members should discuss the following related to each individual: 

a.  Risk-taking behavior (including alcohol and/or drug screening)


b.  Professional discipline (pending legal issues)


c.  Career development and other job performance factors?




3.  Critical indicators:

a.  Declining performance –failure to meet required standards or qualifications progress


b.  Known violations or instances of poor discipline

c.  Presence of major life stressors



4.  Medical Concerns.  

a.  Chronic conditions or mental health issues

b.  Limited duty or awaiting a Physical Evaluation Board

c.  Medication concerns


Recommended action.

_____________________________________________________________________________________
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_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
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_____________________________________________________________________________________
 


